Professional Development Summary

Specific educator qualifications to the extent described in the technology plan blueprint were not readily available for the purposes of this summary.

While we cannot provide the level of specificity requested, we can remark upon some trends within the district.

The number of staff at the Bachelor’s degree level of schooling as of the 2004-2005 school year was 71; that number decreased to 47 in 2005-2006.  However, the number of staff with a Master’s degree rose from 53 in 2004-2005 to 77 in the 2005-2006 school year.

It is apparent from this sharp rise over the course of a year that the district’s staff is going to great lengths to further their education and thus their professional development.

Many of the teacher aides and support staff have also been active in continuing education, as required by NCLB, though exact figures are not available at this time.

In the context of local staff development, the district has focused a great deal in the past several years on classroom issues such as ESL, differentiation, and curriculum development.  Technology class offerings have been sparse but well attended when offered, and have evolved  beyond basic knowledge to more advanced uses and practices of technology integration.

Overall, the entire staff is very active in furthering their education both as a means of self-improvement and also as required by state and federal guidelines.

